	Job Description for Teachers
The School is committed to safeguarding and promoting the welfare of children and young people and expects all staff and volunteers to share this commitment. Ashbourne is an equal opportunities employer. 

The successful candidate will be subject to an enhanced CRB check.

The School is committed to ensuring that applicants and employees from all sections of the community are treated equally. 


	Summary of the role:


	Delivery of A-Level GCSE Courses

	Line management responsibility for:
	Mr John Wilson, Director of Studies



	
	

	Main duties and  responsibilities:
	· Promoting and safeguarding the welfare of children and young persons for who you are responsible and with whom you come into contact.
Your professional duties

The following duties shall be deemed to be included in the professional duties which you may be required to perform as directed by the College from time to time.  

Teaching

1.
Planning and preparing courses and lessons

2.
Teaching, according to their educational need, the pupils assigned to you; setting and marking work (including examinations) to be carried out by the pupils in College or elsewhere

3.
Assessing, recording and reporting on the development, progress and attainment of pupils

Other activities

4.
Promoting the general progress and well being of individual pupils and of any class or group of pupils assigned to you

5.
Providing guidance and advice to pupils on educational and social matters

6.
Making records and reports on the personal and social needs of the pupils

7.
Communicating and consulting with the parents of pupils

8.
Communicating and co-operating with persons or bodies outside the College

9.
Participating in meetings arranged for any of the purposes described above

10.
Accompanying pupils on trips away from the College

Assessment and reports

11.
Providing or contributing oral and written assessments, reports and references relating to individual pupils and groups of pupils



	Line management duties and responsibilities
	Your Line Manager is John Wilson, Director of Studies. He will make you aware of further duties that you will be required to undertake on appointment.


You may also be required to undertake such other comparable duties as the Head requires from time to time. 

	Person Specification

The School is committed to safeguarding and promoting the welfare of children and young people and expects all staff and volunteers to share this commitment.



	
	Essential

These are qualities without which the Applicant could not be appointed
	Desirable

These are extra qualities which can be used to choose between applicants who meet all of the essential criteria
	Method of 
assessment

	Qualifications
	The professional, technical or academic qualifications that the Applicant must have to undertake the role or the training that they must have received

· Degree in related subjects

	The professional, technical or academic qualifications that the Applicant would ideally have to undertake the role or the training that they should ideally have received

· Qualified Teacher Status (QTS)

· PGCE

	Production of the Applicant’s certificates

	Experience:
	The categories of work or organisations, types of achievements and activities that would be likely to predict success in the role.

· Tutoring

· Private tuition 

· Mentoring

· Teaching
	The categories of work or organisations, types of achievements and activities that would be likely to contribute to success in the role.

· University supervision

· Undergraduate teaching


	Contents of the Application Form

Interview

Professional references

	Skills
	The skills required by the Applicant to perform effectively in the role.

· Organised
· Can handle pressure 
· Class room management skills
	The skills that would enable the Applicant to perform effectively in the role.

· IT

· MS Office (Word, Excel etc)
· Educational Software
	Contents of the Application Form

Interview

Professional references

	Knowledge
	The knowledge required by the Applicant to perform effectively in the role.
· Working knowledge of relevant syllabus content to A-Level standard


	The knowledge that would enable the Applicant to perform effectively in the role.
· Assessment objectives
· Specification content
	Contents of the Application Form

Interview

Professional references

	Personal competencies and qualities
	The personal qualities that the Applicant requires to perform effectively in the role and to ensure that the Applicant safeguards and promotes the welfare of children and young people

· motivation to work with children and young people

· ability to form and maintain appropriate relationships and personal boundaries with children and young people

· emotional resilience in working with challenging behaviours

· positive attitude to use of authority and maintaining discipline
	The personal qualities that would assist the Applicant to perform effectively in the role.
· Work in a team as a leader and a follower

· Flexible and adaptable approach
	Contents of the Application Form

Interview

Professional references
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